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HUMAN & LABOUR RIGHTS

At DEIF, we believe in diversity and
inclusion as a lever for high people
engagement, innovation and excellent
business results. We strive 1 create an
open and trustful environment in which
people treat each other with respect and
dignity, allowing the individual to grow
and unfold his/her potential regardless
of gender, age, religion, culture,
disability etc. Supporting and respecting
internationally recognised human rights,
we are committed to ensuring fair and
equal treatment of all human beings.
This is fundamental to how we treat our
employees, work with business partners
and interact with the surrounding
communities.

General Guidelines Concerning
Human & Labour Rights:

. \We will not accept any kind of
discrimination at DEIF, and we
expect you to treat all human beings
(internally and externally) equally,
regardless of gender, race, religion,
age.

. \We guarantee equal employment,
training and/or promotion
opportunities for our employees.

. We do not use child labour or any
form of forced and compulsory labour.

« Harassment in all forms are not
allowed/accepted.

| applied for an internal position and believe that

someone less qualified was chosen. | suspect | was
not chosen due to my gender. What can { do?

nust be made based on

Recently, | came across information on the intemnet
about one of our suppliers. The information indicated
that the supplier employs children below the age of
12. Apparently, this has been the case for years and is
not uncommon in the industry. Should | react on the
information and if yes, what am | expected to do?

first

One of my colleagues’ political conviction deviates
from everyone else's in the team, including mine. He
often makes racist and vulgar jokes about colleagues
with another political standpoint. It is causing a lot of
turbulence and bad atmosphere for everyone. What

should | do?

We do not hie kind of behavior. Discuss the

.,//Z»f /

1
r manager. 1))

| have recently noticed that one of my colleagues
feels sad and frustrated. When | talked to her about
it, she said that her manager constantly rnakes rude,
degrading or offensive remarks to her — even when
other colleagues are around. She doesn't know why
but feels very uncomfortable and is considering to / )
resign from her job. | know that my colleague can 7 1 i
sometimes joke about things and make friendly fun / ”4/// )
1112

.0
of others, but is it OK for her manager to act like this? i {}W%«‘
) ) o ) ) W\\\\\\\\\\

ve g right to work in an
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to HR. If you wouid Iik€ to help, you can
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Human & Labour Rights

Marjanne Grgnhgj
SVP HR & Communication

CSR Steering G roup Sales & Business Areas
Charlotte Stocklund

Program/Portfolio Manager

Marjanne Gronhgj
SVP HR & Communication, Chairman

Communication & Reporting System Management
Lars Gravholt Frank P. Overby
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